EPTAINKS

CODE OF ETHICS

Approved by the Board of Directors of EPTAINKS SPAts meeting of 16 December 2015



THE CODE OF ETHICS OF EPTAINKS SPA

This Code expresses the commitments and ethicabmesbilities in the conduct of business and
corporate activities, which are undertaken by ERNK$ S.P.A. (hereinafter the “Company”), and
therefore by its directors, employees and partokasy kind.

It is Company's belief that ethics in the condudbusiness is a prerequisite for its success, axmea
of promoting its image and represents a key assghé& Company itself. To this end, EPTAINKS
S.P.A. has decided to adopt this Code of Ethicse{hafter the “Code”) which, in line with the
principles of fairness, loyalty and honesty, alyeatiared by the Company, is meant to regulate
through rules of conduct, the activities of the Qamy.

This Code shall be deemed binding on the Compadalof its employees and associates.
EPTAINKS S.P.A. also requires that all major stakdhrs of the Company (by which are meant
the companies where EPTAINKS S.P.A. owns an eqintgrest, suppliers, shareholders,
customers, etc.) shall maintain a conduct in linia whe general principles of the Code, subject to
the observance of religious, cultural social pestles, with respect to which the Company makes
no distinction.

This Code also constitutes an integral part of Camyjs Organizational, Management and Control
system pursuant to the Legislative Decree of 8 R@fH, n. 231, concerning “the administrative
liability of legal persons, companies and assammtiwithout legal personality, in accordance with
Article 11 of the Law of 29 September 2000 n. 300”.

This code consists of:

v the general principles governing the relations whle Company’s stakeholders, which
define the abstract values of EPTAINKS S.P.A,;

v’ the rules of conduct for each class of stakeho]daengh specify the guidelines and
standards by which the employees of EPTAINKS S.BrA.required to abide, to comply
with the general principles and to prevent the atkknethical behavior;

v’ the implementation mechanisms, which describe dinéral system for the compliance with
the Code and for its continuous improvement.

In order to make this Code known to and enforcedlylall employees, collaborators and third
parties, the Company will publish it on the Compavsbsitehttp://www.eptainks.com the Code
will also be given to all new employees and collalbars from the early stage of selection and in
any case distributed to all those who have relatigos with the Company.
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. Preliminary Provisions

1.2 Premise

EPTAINKS S.P.A. carries out its activities in theoguction and trade of inks, photo-emulsions,
chemicals and accessories for printing, graphia$ e industry in general addressed to end-
customers and distributors.

The Company recognizes the importance of statiagythdance principles of its activity.

1.3 Definitions

In this Code, the following expressions shall htheemeaning indicated below:

“Code”

“Collaborators”

“Recipients”

“Employees”

this Code and any attachment, as from timé&me supplemented or
amended;

those who have economic or finahegelationships with the Company
or any other relations of coordinated and contirsucoilaboration or
project collaboration, mostly private and withoutiberdination
relationship (such as, but not limited to: projeebrk, temporary
work, apprenticeship, summer internships, etc.)aroy other rapport
provided for Article 409 of the Code of Civil Pratee, occasional
suppliers of work, as well as any other person utitke direction or
supervision of any subject in apical positions GHFTRINKS S.P.A.
according to the decree of 8 June 2001, n. 231;

those to whom the provisions of tiiede are applied to, and in
particular Employees, Chief Officers, Collaborat@sd Corporate
Representatives;

those who have an employment contrdttt the Company, including
fixed-term and part-time employees;

“Corporate Representatives” the President, thefTExecutive Officer, the members of the Board

“Supervisory Body”

of Directors, Board of Statutory Auditors, as wadl the members of
other Corporate bodies of EPTAINKS S.P.A. as frametto time in
charge, that may be established pursuant to a80 Z3vil Code (as
amended by Legislative Decree of 17 January 200%) ror special
laws, as well as any other person in apical pasitiy which is meant
any person who has representation, administratiomanagement
functions within EPTAINKS S.P.A. or one of its orgzational units
having financial and functional autonomy, accogdio the decree of
8 June 2001, n. 231,

- the supervisory body havingdeépendent initiative and control
powers in accordance with Legislative Decree afii®J2001, n° 231;

- the body appointed to ensilne implementation of the principles
contained in the Code (hereinafter the “Guaranfor”)



“Chief Officers” each employee responsible foreoor more functions or areas of
EPTAINKS S.P.A. or its subsidiaries, in accordanegh the
organizational structure of the Company, as fronetto time in force.

1.4 Scope of application and effectiveness of the Code

The provisions of this Code shall apply to the Rieits except as otherwise stated in the Code
withstanding the application of the mandatory rudé$aw and contracts (including national, local
and corporate collective bargaining agreementsh fiime to time applicable to their relations with
EPTAINKS S.P.A.

This Code shall also apply to third parties withischhEPTAINKS S.P.A. deals, in accordance with
the law or the agreements made with them and witi@rimits established by the Code itself.

1.5 Effectiveness of the Code with respect to Employees, Collaborators, Chief Officersand
Corporate Representatives

The observance of this Code is an integral pathefcontractual obligations of the Employees,
pursuant to art. 2104 of the Civil Code.

The violation of this Code by the Recipients maystidute a breach of contract and / or a

disciplinary offense and, if applicable, may resaltcompensation for any damage caused to the
Company by such violation, in accordance with quirdegislation and collective agreements as

from time to time applicable in each case.

Recipients are required to comply with the prowisiof this Code both in relations among them
(so-called internal relations), and in dealingshvitird parties (external relations). In particular

(1) Company Representatives, as part of their adhtnation and control duties, shall
adopt the principles of this Code;

i) Chief Officers shall base their conduct on frenciples laid down in this Code and
will require compliance by the employees and catabors. To this end, the conduct
of Chief Officers must be an exemplary model ofestaance and implementation of
the Code. For the purposes of this Code, each Qffefer is directly responsible for
the coordination and / or supervision of employsabject to its direction and
monitors to prevent violations of this Code. Intgadar, each Chief Officer has the
obligation to:

1. communicate to its employees, in a clear, accuaatecomplete manner, the
obligations to be fulfilled and more specificalhetobligation to comply with
the law and this Code;

2. communicate to its employees unequivocally thataddition to disapprove
any violations of this Code, the latter may constitbreach of contract and /
or disciplinary offense, in accordance with locafulations, and thus be
subject to sanctions;

3. promptly report to their superiors and the Guamit®findings as well as
any news received by collaborators about poteatialctual violations of this
Code by any employee or collaborator;



4. in the context of the functions attributed, implemer promote the adoption
of appropriate measures to avoid the prolongationiaations and prevent
retaliation against his/her employees or any o#ingployee or collaborator.

(i) Employees and Collaborators conform theindoct to the principles laid down in this
Code and instructions from their own Supemdso

Without prejudice to the functions assigned to $wpervisory Body with respect to Employees,
Collaborators and Corporate Representatives, tfignfient by each Chief Officer of its duties and

the obligations related to them is made in accardamith the provisions of this Code, as well as
the subsequent recommendations or instructionshefSupervisory Body itself, and with the

implementing and monitoring procedures adoptechbyGompany from time to time.

To the extent required, the Company promotes tloaviedge and application of this Code to the
Recipients also by reference to specific clausebsarcontracts that require them to comply with the
provisions of this Code.

The Guarantor supervises the implementation ofdregoing.

The Guarantor also ensures that the recruitmendepsoof future Employees, Collaborators and
Corporate Representatives, is conducted in orderagsess the adequacy of personal and
professional qualities of candidates selected thighprovisions of this Code.

1.6 Effectivenessof the Code with respect to third parties

The Recipient who, in the exercise of its functiac@mmes into contact with third parties, shall:

I.  require the compliance with the obligations arisirggn this Code that relate directly to the
activities of the same;

ii. inthe case of an Employee or Collaborator, refmhis/her Supervisor and, in the case of a
Supervisor or a Corporate Representative, repaiteédsuarantor any third party’s conduct
which is contrary to this Code or otherwise likdéty cause the Recipients to commit
violations of the Code.

EPTAINKS S.P.A. promotes the application of thedamental principles of this Code and, taking
into account the legal, social, economic and calttggulations, the provisions of this Code byahir

parties with whom the Company has dealings evemssrtion, in their models and contractual
arrangements between them and the Company, offispeleiuses laying down an obligation for

such third party, to observe, in their own work dimeir organization, the provisions of this Code.

The Guarantor supervises the implementation ofdregoing.

[I. FUNDAMENTAL PRINCIPLES
2.1 Legality

The compliance with the law and with the provisioh#s Articles of Association, is a fundamental
principle for EPTAINKS S.P.A.



Within their function, the Recipients are requiredcomply with the rules of the legal system
(national, supranational or foreign) in which thegerate and must in any case refrain from
committing violations of the laws, whether assaabr not with jail sentences, fines or penalties
of other nature.

To this end, each Recipient agrees to diligentlgyuae the necessary knowledge of the law
applicable to the conduct of their duties, as ftone to time in force.

Each Recipient also observes, in addition to theeg@ principles of diligence and loyalty referred
to in article 2104 of the Civil Code, the requirartee of conduct contained in individual or
collective contracts applicable to him as well las tequirements contained in the procedures and
internal regulations and implemented by the Compargiuding the Model of Organization and
Management according to the Legislative Decre€8b/2001.

2.2 Morality

The quality and efficiency of the organization aallvas the reputation of the Company constitute a
priceless legacy and are determined, to a subataxtient, by the conduct of each Recipient.

Each Recipient is therefore required with his/h@mduct, to contribute to the preservation of this
legacy, and in particular, of the reputation of @@mpany, both in the workplace and outside.

In particular, in while of his/her duties, each R&mnt leads a conduct inspired by moral integrity,
taking into account the different social, econonpiglitical and cultural contexts and, in particular
the following values:

(1) honesty, fairness and good faith, embracing th@oresbilities vested onto his/her in
connection with his/her tasks;

(i) transparency, treating the information in his pesgm in a timely manner and carrying out
processes of communication and information inspiogdclarity, completeness, accuracy
and sharing.

2.3 Dignity end equality

Each Recipient acknowledges and respects the @rdmmity, privacy and personal rights of any
individual.

Each Recipient works with women and men of difféergationalities, cultures, religions and races.
EPTAINKS S.P.A. does not tolerate discriminatiorardssment or sexual offenses, personal
offences or otherwise.

2.4 Professionalism

Each Recipient carries out its activities with girefessionalism required by the nature of the tasks
and functions performed, using the maximum efforachieving the objectives assigned to him and
diligently carrying out the necessary educatioralvaies and thoroughly assessing and clearly
comprehending each situation in all details.



[1l. EXTERNAL RELATIONS
3.1 Gifts, benefits or other utilities

In the exercise of their duties, Recipients arbiftien to offer or give to a third party as welltas
accept or receive from third parties, directly ndirectly, even on occasion of festivities, gifts,
benefits or other valuables (including in the fasfrmoney, goods or services of various kinds) that
might influence or appear to influence businesssitats in favor of any person with whom the
Company has commercial relations.

The Recipient that receives donations or offerdarfations that do not comply with the above shall
immediately inform, in writing, his Supervisor ihe case of employee or collaborator, or, in the
case of a Supervisor or Company RepresentativeGtheantor for the adoption of appropriate
measures.

Recipient is however forbidden to solicit the oftergrant, or the acceptance or receipt of donation
of any kind, including those of negligible amount.

Any Recipient who, in the exercise of his dutiegges into contracts with third parties must ensure
that such contracts do not provide for or involeaaktions in violation of this Code.

3.2 Relationswith customers
Customers are EPTAINKS S.P.A.’s fundamental assets.

The Company shall ensure to include, in the agre&smaade with customers, contractual clauses
that bind them to the respect of the General Rylesiand - taking into account of their legal,
social, economic and cultural system - to complhwhe provisions of this Code.

To enhance customer approval and, consequentl{oroes loyalty, relationships with them must
be set by each Recipient according to the critefitegality and morality, while respecting the
principles of professionalism and integrity.

To this end, the Recipients are required to cautytleeir activities towards clients with skill, ear
prudence, wisdom, dedication and efficiency, aslves honesty, loyalty, availability and
transparency.

In particular, Recipients are required to:
- observe the procedures laid down by EPTAINKS S.Rdhcerning relationships with
customers;

- provide accurate, precise and comprehensive infiwmdo customers, in relation to
goods and services provided by EPTAINKS S.P.A;;

- do not use false or misleading statements in tlee@amarketing of their products and
services.

The promotion of products and services of the Campaust be fair, accurate, and consistent with
the laws in force. Objective statements should &&ed on facts. The information that is disclosed



must be accurate and truthful in advertising aatestents. Any comparisons with the products and
services of the competitors must be balanced, ateand verifiable.

3.3 Relationswith suppliers

EPTAINKS S.P.A. develops relationships with supglizZho respect the fundamental principles
and, - taking into account of their legal, socgdpnomic and cultural system - the provisions o th
Code.

The Company pursues fair and impartial selectiomsa$uppliers.

Recipients shall comply with the procedures forsbkection and hiring of suppliers established by
corporate guidelines, as well as public tenderiagble under current law.

With the exclusion of the appointments characterizg theintuitus personaeto be assessed on a
case-by-case basis, in relations to contracts, upeatents or supply of goods or services to
EPTAINKS S.P.A., Recipients, in the exercise ofitaties, must observe the following rules:

(1) each employee or collaborator must notify their Suggor, and each Supervisor or
Corporate Representative shall inform the Guaramtoy personal interest, direct or
indirect, personal or of other people, which cdelad to of a conflict of interest with
suppliers;

(i) in the case of competing offers, supplieralshot be favored or hindered and they
must, in any case, be compared in a fair and evaamer, by adopting objective and
transparent evaluation and selection criteria. €guently, Recipients must not
preclude to the candidate suppliers, who meet tiadifecations required, the chance
to win the tender in question;

(i) it is permitted to accept invitations from countampes only if the reason and scope
of those are adequate and a refusal would be itepoli

In case EPTAINKS S.P.A. purchases from third-partemi-finished and / or finished products, is
subject to the prohibition to falsify the origin tife material used or to change the brand of third
parties that may be present on the materials /yatedused. Should EPTAINKS S.P.A.decides to
affix on the aforementioned semi-finished and/arstied products the label with its own logo, this
phase shall be previously agreed in writing with supplier. Special cases will be evaluated from
time to time.

3.4 Relationshipswith Partnersand Intercompany relations

When patrticipating in initiatives in conjunctiontviother subjects, either through the establishment
of joint ventures with one or more partners, ootlgh the acquisition of shares in companies where
there are other members, Recipients must:

» establish relationships only with partners or othembers who enjoy a commercially
reliable reputation, who are guided by ethical giples comparable to those of the
Company and who are acting in line with the Code,;

* ensure the transparency of the agreements andnréfocan signing secret covenants or
agreements contrary to the law;
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* promptly report to the corporate department in ghany behavior on the part of the target
company, joint venture, partner or associate tppears contrary to the Code.

All transactions - of a commercial or financiatur@, with companies and other entities that
control, are controlled, are under common controli@ connected as well as all related
party transactions - should be governed by mar&etlitions in a manner substantially not
different from what is practiced by Company in degd with third parties and should be

contracted as much as possible and must be manawedransparently and traced.

3.5 Rdationswith Governments and Public I nstitutions
Public I nstitutions

Relations with public institutions are kept by thethorized Corporate Representatives or by the
persons by them delegated, in accordance with tinégions of this Code and the Bylaws of the
Company and of the laws, even special, with pdercregard to the principles of transparency and
efficiency.

In relationships that the Recipients of the Codenethrough third parties, entertain with the Paibli
Administration, the following principles must besaoved:

* it is always required to operate within the law awind business practice whereas it is
expressly prohibited from engaging in behaviorg,timaorder to benefit the Company, may
amount to a crime;

* during the course of any business negotiationsyagigor relationship with the public
administration, employees, co-workers and thosekivgron behalf of the Company must
not attempt to improperly influence the decisionseacourage people to commit acts
contrary to official duties, albeit put in place fine benefit or on behalf of the Company,
the executives, officers (including officials agior making decisions on behalf of the
Public Administration) or employees of the admiragbn or their relatives and out of the
wedlock partners.

By way of example, and without limitation, the m@ents of the Code shall not, directly or
indirectly:

» consider or offer employment opportunities and basiness opportunities that can benefit
government employees on a personal basis;

» offering or in any way provide money, gifts or gaveays;

» exert undue pressure or promise any object, seoviperformance;

» submit false statements national public bodies @nraunity in order to obtain public
funding, grants or subsidized loans or to obtaincessions, permits, licenses or other
administrative acts;

» alter the functioning of an IT system or manipultite data contained therein in order to
obtain an unfair advantage by deceiving the Puldiministration;

» allocate amounts received from public bodies by wéhygrants, subsidies or loans for
purposes other than those for which they were asdig

» solicit or obtain confidential information that dducompromise the integrity or reputation
of both parties.
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Authorities

EPTAINKS S.P.A. gives full and strict compliancetivantitrust and regulatory Authorities of the

market. The Company does not deny, hide or delayiaformation requested by the market

regulatory authorities in their inspection funcgomand actively collaborates closely with its

directors, employees and consultants in the cafrd®e investigation procedures.

To ensure maximum transparency, the Group will b®twith employees of any Authorities and

their families in situations of conflict of intettes

No officer, employee or collaborator must neverspree to be able to ignore the rules of the
market and antitrust regulatory authority, beligvthat this is in the interest of the Company @r th

Group.

No one has the authority to give orders or dir@dithat are inconsistent with this policy.

3.6 Relationswith political organizationsand trade unions

Relations with political organizations and tradeoms are entertained by the authorized Company
Representatives or by the persons by them delegatadcordance with the provisions of this Code
and the Bylaws of the Company and of the laws, ey@gcial, having particular regard to the
principles of impartiality and independence, batianally and internationally.

3.7 Reationswith the media

Relations with the press, television and in genertl mass medias, both domestic and foreign, are
held exclusively by the authorized Company Reprtadees or by the people by them delegated.

All external communications must be authorized dmvamce in accordance with Company
procedures from time to time in force

3.8 Competition
Each Recipient is required to abide by the ruleiaiofcompetition and antitrust.

Article 81 of the EC Treaty states thashall be prohibited as incompatible with the conmmo
market, all agreements between undertakings, ds@siby associations of undertakings and
concerted practices which may affect trade betwdember States and which have as their object
or effect the prevention, restriction or distortiohcompetition within the common market [...]".

In addition, in the event that the abuse or coedepractice undermines free competition within the
Italian State, this agreement is also punishabieuthe Italian Antitrust law and, in particular,
Article 2.

In order to prevent a breach of the applicableslagon relating the competition protection,
EPTAINKS S.P.A. operates solely on the basis ostitategic choices and trade, defining its policy
autonomously and independently from its competitors
In particular, it is prohibited to:
I.  establish relationships with competitors of EPTAIBIKS.P.A.to reach agreements on the
purchase or sales prices, quantities or othemtgaclnditions;
ii.  sign-off agreements or even verbal undertaking afi-competition with competitors of
EPTAINKS S.P.A,;
iii.  prevent or limit production, market opportunities raarket access, investment, technical
development or technological progress;
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iv. share markets or sources of supply, including tifnoagreements for participation in
tenders;

v. apply, in trade relations with other trading partheobjectively dissimilar conditions to
equivalent transactions, thereby placing them atrgustifiable competitive disadvantage;

vi. subordinate contracts conclusion to acceptance hiey ather parties of supplementary
obligations which, by their nature or accordingcmmmercial usage, have no connection
with the subject of such contracts.

In order to prevent a breach of the applicableslagjon, Employees and Collaborators have a duty
to report to their Supervisor, and the Supervisord Corporate Representatives have an obligation
to report to the Guarantor, behaviors that havieis object or effect the prevention of competitio

in the market.

The sale of the products and services of the Coynpaust be made solely on the basis of their
merits and the advantages they offer. This Code doeé allow to denigrate falsely competition or

its products and services.

The Company recognizes that competition is an ¢sseelement for the development and

economic and social progress of the country. Te #md, in the conduct of its business, the
Company shall ensure that they comply with the g@nsonditions for the freedom of enterprise,

enabling traders to be able to enter the marketcantpete with equal opportunities, and protects
its customers, facilitating the containment prie@sl improvements in the quality of services that
result from the free play of competition.

The Company does not deny, hide or delay any irdition requested by the Antitrust Authority

and the regulatory bodies in their inspection awdlaborates actively in the course of the

investigation procedures.

3.9 Fight against corruption

The Company, consisting with the values of honasty transparency, is committed to put in place
all necessary measures to prevent and avoid carnupt

It is not permitted to be paid or accept sums oheyp exercise or other forms of corruption made
or accepted gifts or favors to a third party ortbiyd parties in order to provide direct or indirec
benefits to the Company.

V. HUMAN RESOURCES
4.1 Selection, assessment and professional training

Human resources are a central element on whicBdnepany bases the pursuit of its objectives.

In the selection and management of resources, tbmp@ny adopts the criteria of merit,
competence, capability and individual potentiality.

EPTAINKS S.P.A. values and aims to develop thdsskihd capabilities of each Recipient, through
the organization of training and retraining. Eaa@tiRient must carry out due diligence with these
activities and report any needs for additionalpecsfic activities in order to allow for the adapti

of the necessary initiatives by the Company.
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4.2 Equal opportunities

Company's objective is to create a work environnfiexg from racial, cultural, ideological, sexual,
physical, moral, religious grounds or on reasonstbér nature of discrimination and to offer equal
opportunities to the Recipients on equal terms.

All Recipients are required to work together toiach that goal.

4.3 Work Environment

The Recipients shall cooperate with each othercimeaing common results and are committed to
create a happy, challenging and rewarding workrenment.

Within the work environment, the Recipients shalbimtain a conduct based on sense of
responsibility, order and decorum.

The Company requires that in internal work relagtops incidents of harassment or intolerance
shall not occur.

4.4 Other activities

Recipients are allowed to conduct other activiteethe extent that these activities do not affaet t
performance by the said parties of their work aitéis in EPTAINKS S.P.A..

Recipients must however refrain from carrying octivéties (also unpaid) that would put them in
contrast with specific obligations they have unalegh against EPTAINKS S.P.A..

4.5 Use of equipment and cor por ate facilities

The Company assets, in particular, the systemsnaachinery located in the workplace are used
and can only be used for official corporate purgpgeaccordance with current legislation.

In no case is it allowed to use corporate asseds ianparticular, computer and IT network for
purposes contrary to mandatory provisions of lawplic order or morality, as well as to commit or
cause the commission of crimes or racial hatredltatxon of glorification of violence and violation
of human rights.

No Recipient is allowed to record or play back atmsual, electronic, photographic, or printed
business document, except in cases where suclitiastifall within the normal performance of the
duties assigned to them.

4.6 Alcohol and other intoxicating substances; smoking

The use of drugs and the abuse of alcohol in thé&place is strictly forbidden.

Without prejudice to the provisions of the law anaking in the workplace, the Company shall
take particular account of the needs of those vaka@be preserved from contact with the "passive
smoking" in their workplace.

V. CONFLICT OF INTEREST

Recipients, in the performance of their duties)Ishapid situations of conflicts of interest.

For example, conflicts of interest can be deteruhioyg the following situations:
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(i) entering into offices or performance of work adtes of any kind for customers or
suppliers;

(i) the assumption of economic and financial intere$the Recipient or his/her family in the
suppliers’ or customers’ businesses (such as, Xamele, equity participation, direct or
indirect, in the share capital of businesses).

Every situation potentially suitable to generataflict of interest, or otherwise impair the atyili

of the Recipient to make decisions in the bestrésteof the Company, must be immediately
reported by the Employee or by the CollaboratdrisoSupervisor or by the Supervisor or Company
Representative to the Guarantor and it determiioeshe Recipient in question, the obligation to

refrain from acts connected with or relating ttkituation.

What stated above, is to be intended without pregudo the rules on conflicts of interest of

members of administrative and control bodies iroed@nce with the law.

VI. ACCOUNTING AND INTERNAL CONTROLS

6.1 Accounting Records

Accounting transparency and the maintenance of umtowy records in accordance with the
principles of truthfulness, completeness, clapigcision, accuracy and compliance with applicable

law is the basic prerequisite for an efficient coht

For each operation adequate supporting documentatigst be kept in acts, such as to allow easy
amount adjustment, the reconstruction of the tretimaand the identification of any responsibility.

Each Recipient is required to assist for the prepertimely accounting entry of all transactions.

The submission of adequate supporting documentatioalso required to Recipients for the
compilation of expense reports, for which a reinsieanent is being requested.

6.2 Internal controls

The functionality and efficiency of a complex stuwe requires the correct operation of this
structure at all levels; in order to ensure suceraton, a system of internal controls is provided,
oriented to verify and guide the organization offBINKS S.P.A.

Each Recipient, within the limits of the functioasd duties assigned to him, is responsible for the
definition and proper operation of the control syst

6.3 Information reporting

The circulation of information must be managed adicq to the criteria of truth, accuracy and in a
timely way. To this end, the reports, for both intd (colleagues, employees, shareholders) and
external relations (customers, suppliers, instnal stakeholders) must be prepared scrupulously
and in accordance with these principles.

EPTAINKS S.P.A., moreover, fulfills its legal ob#igons, including those in the field of
communications towards the competent authoritia) warticular reference to Regulators, and
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cooperates with law enforcement authorities inyeag out their duties in accordance with local
regulations.

VII. CORPORATE POLICIES

7.1 Environmental protection

Environmental protection and the conservation ¢firz resources are priorities for the Company.

The Company and all employees act in accordandetiv laws and regulations in order to protect
the environment and reduce pollution.

Each Recipient, in carrying out its functions awthaties, should contribute to the achievement of
exemplary results in this field.

The Company contributes, in the appropriate plaresin the performance of its operations to the
promotion of scientific and technological developtnaimed at protecting the environment and
safeguarding of resources.

7.2 Protection of health and safety in the workplace

The liability of each Recipient towards his empleyend colleagues mandates the utmost care to
prevent the risk of injury. To this end, the tedahiplanning of workplaces, equipment and
processes must be guided by the highest levelmptiance with current regulations on safety and
health in the workplace. Each Recipient must beeextly careful in carrying out its activities,
closely observing all safety and prevention measwsablished, to avoid any possible risk to
themselves and to his co-workers and colleagues.

7.3 Intellectual property and new product development

The protection of the Company's intellectual propancluding patents, trade secrets, trademarks,
logos, technical and scientific knowledge, know-hamd skills acquired in the course of business
activities, is essential to preserve the Compaorspetitive advantage.

Employees are required to define, protect, mainéaid defend the rights of the Company in all

areas of intellectual property and to exercisedhaghts in responsible ways.

In addition to protecting the intellectual properights of the Company, even the intellectual

property rights of others must be respected.

7.4 Copyright

Many materials used by directors, officers, empésyand representatives in the course of work are
protected by the laws on copyright. The reproduntimodification or distribution of copyrighted
materials without the consent of the copyright lkeold illegal and prohibited under this Code. The
unauthorized duplication of copyrighted materialsyntead to violations punishable by civil and /
or criminal penalties. Although copyright infringent usually involves the unauthorized copying
of publications or other printed material, it mdgaaembrace the unauthorized use of photographs
and graphics displays or design. Typically the cotap software programs are protected by
copyright and are sold subject to license agreesniratt may limit their use. No director, officer,
employee or representative may copy software ortuse different computers, unless the license
agreements cover it or in the presence of appkcktglal exemption.
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7.5 Corporate Social Responsibility

Corporate social responsibility of companies opegaboth in Italy and abroad is a recognized and
shared value within EPTAINKS S.P.A..

The Company conducts its business in compliande thvé social and moral obligations and aims to
contribute, with the same, to the enhancement ®wbalth of the as well as the intellectual and
social asset of each country and community in whiolperates.

VIII. INFORMATION AND CONFIDENTIALITY

8.1 Information related to EPTAINKS S.P.A.

No confidential information related to EPTAINKS SAPacquired or developed by the Recipient in
the performance or on the occasion of his busimekgions with the Company may be used,
disclosed or distributed to third parties for othmurposes than institutional. The notion of
confidential information includes all data, knowdeq deeds, documents, reports, notes, studies,
drawings, photographs and any other material reketeathe organization and to business assets, to
the methods of production, to the commercial angarfcial transactions, to research and
developments as well as to judicial and administegiroceedings relating to the Company.

The obligation of confidentiality shall remain ior€e even after termination of employment with
the Company, in accordance with local regulations.

Any confidential information should be stored iplace inaccessible to unauthorized persons.
8.2 Protection of Personal Data

In carrying out its activities, the Company pro&ssshe personal data of Recipients and third
parties.

The Company requires that Recipients should conmamipart of their duties, so that the data being
processed are treated in accordance with the iufesce from time to time.

To this end, the processing of personal data isnped only to authorized personnel and in
compliance with the rules and procedures of EPTAINK.P.A., which are established in
accordance with local regulations.

IX. FINAL PROVISIONS
9.1 Ingeneral

In order to achieve compliance with the princiges out in this Code, EPTAINKS S.P.A. ensures:

() the maximum diffusion and awareness of this Code;

(ii) the interpretation and uniform implementation o$tGode;

(iithe execution of assessments about reportgi@ations of this Code and the application of
sanctions in case of violation of the same in ad@oce with local regulations;

(iv)the prevention and repression of any form of rat&n against those who contribute to the
implementation of this Code;
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(v) the periodic updating of this Code, on the basisesds that occur from time to time in the light
of the above activities.

Without prejudice to the powers conferred to thgpocate bodies in accordance with law and the
Supervisory Body, all employees are required tol@ment and contribute to the implementation of
the Code, within the limits of their powers anddtions.

9.2 The Supervisory Body pursuant to art. 6 of L egislative Decree n. 231/2001

All stakeholders of the Company may report, in ivgtthrough the appropriate channels, on a no-
name basis of confidential information, any viaatior suspected violation of the Code of Ethics to
the Supervisory Body of the Company, which will lgma the report and possibly hearing the
author and the perpetrator and the person resperisitthe alleged violation.

The Supervisory Body has, in fact, among otheesfalowing duties:
- regularly check the implementation and enforcenoéthe Code;

- check the contents of the Code, in order to sigmaheed for adaptation to the evolution of
the laws;

- undertake any activities for the disseminationhef Code;

- propose to the Board of Directors changes andiatiegs to the Code;

- receive reports of violations of the Code and canthe required investigations;

- ensure and assist those who report behaviors thabtdlcomply with the Code, protecting
them from pressure, interference, intimidation eateliation;

- annually prepare a report on the activities caroetto submit to the Board of Directors.

The revision of the Code is approved by the Bodmiectors upon proposal of the President and
the CEO. The proposal is made taking into accdumetaluation of the stakeholders with reference
to the principles and contents of the Code, pramgothe active contribution and reporting any
shortcomings.

9.3 Clarifications, complaintsand reports

All employees and collaborators of the Company ragiired to cooperate with the Supervisory
Body, also providing corporate documentation neargst® carry out the pertaining activities.

In case of doubt on the lawfulness of particulandiat, on its ethical disvalue or on its non-
conformity with the Code, the Recipient can contastsupervisor and / or the Supervisory Body.

The reporting of any wrongdoing by the Recipierg tabe done in writing and sent, in addition to
his Supervisor, to the Supervisory Body, by trarssmon of the communication by electronic mail
(OdV@eptainks.com or internal mail.

The reports of possible violations of the Supemyigdody may be sent to the Board of Directors
who will appoint one of its members to carry ouvastigations deemed necessary and / or
appropriate.

The reports received will be kept strictly confitiah
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